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This Plan is designed for suPPorhng Pupils who may have experienced exc[usion, disrupked

educahon, social, emotional and menlal health (SEMH) neecls, or other barriers lo [earning.

The aim is lo ensure that every Pupil, regarc“ess of background, disabilikﬂ, sex, race, religion
or belief, sexual orientahon, gender reassignment or other Protected charackerishc, receives

fOfH" treatmenh OPPI"OPI"inTe SUPPOFL o,nd equal access tO ecluco,hon.

This Plan reJ:[ecLs the needs of Primrose's Pupils, staff, families and wider communitg. Ik is
intended lo supPort comPllance with the Eclualltg Act 20|O the Public Seclor Equalltﬂ DufH
(PSED) where aPPlicable, and relevant so,J:eguo,rdmg, SEND and educalion requiremenks.

| Equalitg objechves
Proposed objechves for the 2026—2029 review period.

The fouowing objechves should be adopted fouow‘mg consultalion with staff, Pupi[s,

POFG”'?S/CO,FGFS and H1e Primrose management commiHee or governing l;)OCJ,H

Objechve |: Fair access and equal opportunihes

Ensure all Pupils have equifo,ble access o teaching, enrichment and reinkegrohon

opportunihes, rego,rc”ess of their Protected characlerishics or individual needs.

SUCCGSS measures: Lermlg analgsis Of a&endance, curriculu,m access, re'mtegro,hon outcomes,

any returning Pupi[s, idenhwing and addressing any unexpla‘med dijtferences between Pupi[

groups.

Objechve 2: Inclusion, SEND and reasonable adjustments

Ensure disabled Pupils and Pupils with special educalional needs receive approprio,ke

suppork reasonable o,djuslmenls and accessible learning opporluniﬁes.



Success measures: indiviclual neecls reviewed ak leask kermlﬂ; reasonable adjus}men}s seen

dur'mg moniloring; Pupil and Parent/carer J:eedback 90,H1ered; accessibi[ikﬂ barriers

Qddressed.

Objechve 3: Reduce discriminakorl\.j behaviour and Prejudice

Prevent and resPond consislenHH lo racist, sexish homophobie, disabi[itg-relaked and other

discriminatorg buug'mg, harassment and viclimisalion.

Success measures: all reportecl incidenls recorded and inveshgated in line with Pollcucj;
Pa&erns reviewed terml\Lj; aPProPriate fouow-up and support documented; s}aﬁ and pupils

unde rsto,nd repo rhng Procedures.

Objechve k: Posilive relahonships and Pupi[ voice

Promote respect, lolero,nce, culbural underskanding and Posihve relahonships belween Pupils

from diﬂ:erent bO,Cl(g rounds.

Success measures: equalitﬂ and diversikﬁ included in the curriculum and Persono,l
development programme; pupil voice collecled al least kermlﬂ; achions laken in response lo

JIGGC“DGCI( recorded.

Objechve 5. Equalitg in behaviour monagement and reinkegro,hon

Ensure behaviour Policies, sanchons, suspensions where aPPlicable, Phgsica[ intervenlion and
reinlegrahon decisions are J:air, Proporhonale, ProperlH recorded and reviewed for Pokenhal

discriminatorﬂ impacl.



Success measures: lermlg analgsis of behaviour incidents and oulcomes bﬂ relevant Pupil

groups; documented review Of significanl disparihes; improvement achons assigned and

monikored.

Aclion required Reslponsibililg Timescale Evidence of
compliance

Publish equamg Headleacher and f\nnua”g and Website

objechves and managemenk committee within the Publicahon and

equalihj applicable review meehng minules

inJ:ormaHon. cgcle

Review equalikg, Senior leadership leam Annua”g and Reviewed Policies
saj:eguo,rdmg, when required and aclion [ogs

behaviour, anki-
bullging, SEND

and accessibilikﬂ

Policies.

Analﬁse Headteacher, SENCO Termlﬂ Anonﬁmised
aktendance, and dala lead equalitg
exclusions or monikoring
suspensions, rePorks
behaviour

incidents and

educational

oulcomes for

equalitﬂ Pa%ems.

Review reasonable | SENCO and relevant Al least Lermlg Suppork Plans,
acljuskmenks and skaﬂ: and when needs adjuskmenk

access

arrongemenks fOI"

disabled Pupils.

change

FGCOI"CJ,S o,nd

reviews




Recorcl, inveshgate

A” SLGH.‘;

As incidents

Incident [ogs and

and respond o safeguarding/ behaviour | arise; review documented
discriminakorl\.j leads oversee termlﬂ fo[low-up
incidents.

Provide staff Headleacher /\nnuauﬂ and as Tro,ining records
tra'ming on required and sLaJ:f
equalikg, evaluations
unconscious bias,

disabilﬁg

discriminalion

and inclusive

behaviour

managemenf

Consult Pupils Pastoral leam and senior | Al least kermlg Survegs, resu,lhng
and fo,milies leo,dership aclions

about inclusion,

sa;elg and

barriers to

Po,rhcipahon.

Consider equalitg Managemenl‘ commitlee Whenever relevant | Recorded equalitg
impacts before and senior leaders decisions are imPo,ck
signipcant PolicH made assessments or
or opero,hono,l decision records
decisions.

Review sko,ff Headleacher and /\nnua“g Recruitment
recruibment, Business Manager monikoring and
developmenh sLaJ:F Feedback as
we”being and aPPropriaLe
workplace

equalitﬂ.




Report progress Headleacher and Termlg Minutes, progress
against objechves managemenk commitlee monitoring; rePorLs and

and agree annual review upda}ed objechves
improvement

aclions.

3 Compliance requiremenl’s
Al Primrose, we ensure thal iks equalitg o,rro,ngemenks cover the fouowing areas.

- Public Sector Equalikﬁ Dutg: have due rego,rd lo elimino,hng discriminahon, o,dvo,nc'mg
equalilg of oPPorhmikH and fosker'mg good relalions.

- Publicalion: Publish equalilg 'mformo,hon o,nnu,o,”g and ol least one sPecific, measurable

equalilg objechve within the o,PPlico,ble four-year cgcle.
- Disabilitg and SEND: consider reasonable adjustments, accessibi[itﬂ and individual suPPort

needs.
- Admissions o,nd educahon: ensure access to educahon o,nd services is nok discriminakora.

- So,feguo,rding and behaviour: applg Policies J:o,irlg, record incidents and respond

appropriakelﬂ lo discriminalion.

- Governance: ensure Hw management commiHee oversees compliance o,ncl monikors’

Pr09 ress.

The Equalih:] and Human Rights Commission s guidonce specificalllj covers PRUs and their

managemenl commiHees.

4. Monitoring and review calendar

When Required achvitg



Autumn term - Review Pupi[ equalitﬂ data, accessibilikg needs, Policies and Sl?GI.'Jt Lra'ming.
Spring lerm - Evaluale progress aga‘msk objechves and consul Pupils and J:ami[ies.

Summer kerm —Complele an o,rmu,o,l equalikg review, o,gree nexk SITGPS o,nd rePorl LO Hw

management commiHee.

Annualll:] - Publish U,Pclo,[ed equallfg lnformo,hon and mainkain o,PProPrio,Le evidence of

compliance.

Within four years Review and Pub[ish equalitg objechves ol least as frecluenHH as lega”g

required.

5. Accounlabilikg
Headleacher

L eads implementahon, sto,J:f tro,m'mg, Policg compliance and rePoang.

Manaqement commiHee or governing bOdL{

Approves objechves, scruhnises evidence and cha”enges areas OJ: unequal oukcomes.

SENCO o,nd PQS[TOFQl/behGViOUF leads

Monilor individual suPPorL reasonable o,djustmenfs, incidenks and barriers o Parﬁcipahon.

All stag

Promote 'mclusion, rePort concerns o,nd conkribuke ko fo,ir o,nd consiskent Pro,cﬁce.



